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HEMORARDIM POR: Acting Deputy Director for Support
SUBJECT : Qurrent Interest Items

1. Early Retirement Bill
Our presentations to the Btaii of the Semate Armed Services
Comuittee were cohcluded on Tuesday, 25 August, when General Carter met

with Mr. Eduard Braswell to review certain changes made ir an unoificial
Committee Print of the Bill., Although Nr. Braswell vas non-cosmittal, ve
believe that a CIA Retirement Bill will be reported out favorably by the
Semmte Arsed Services Committee, perhaps by the end of next veek. Ve
belleve that this bill will conform closely to the Civil Service Retire-

ment Act except that:
a. It will provide a struight 2 per cent annuity iformula.

b. It will provide for volunitary retirement at sge 50 with 20
years total and 10 years of Agency service.

¢. It will comtain HO provision for involuntary retirement or,
at best, Civil Bervice provisions for & discontinued service ammuity
wpon involuntary separation at age 50 vwith 20 years of service or at
any age with £5 years of service but with a reduced amnuity (15 per

cent reduction st age 50).

While we cannot predict Benite action or House Committee reaciion
to the Senate Comnittee's changes, ve are proceeding on the assuuption that
we may well bave & retirement law corresponding to the Committee Print 1?
the time Congress adjourns. ¥e have theretore recalles [ «hoZ5X1A9
recently completed a Congressionel operations internship from anmeal leave
to work full time on the revision of our drart regulation and the develop-
nent of supplementary internal procedural materisl. In addition, antici~
pating the absence of any provision for sepamtion in the law,
B i develop an eppropriste revigion of %o reilect the
more genercus provisions of the Foreign Service Betirement system,
(I <111 be cetailed to =y immediste oifice and will work under the
supervision oi the Executive Assistant who has to date suppliied most ol

our starf support {n this area.)

In addition, ve are compiling for initial screening purposes
& 1list, by Career Service, of employees age 50 or over, with at least 20
years totsl and 10 years Agency service plus oversess service.

3,, Z‘,,< 2Be ius:;.»,»
he Exsrcise Room ls ready for its oificial opening on Tuesday

1 September. No formal ceremonies are planned. INESENGENNNNNN, cos5X1A92
tract employee nsgligned for an indei'ipite term to assist in administration

of the facility, and INNIIENENENENGEGEGEGEGEGEGEGEN, ncvly appointed "Physical Fitness
Officer” will staff the roon. (I is a contract employee with20X1A9a
only provisiomal clearance; Becurity has approved his assignwent but without
badge and without accese to classified matkprisk., jie has succegefully com-

pleted a polygmph interview.) NO CHANGE 1 @LASS, (]
SSIFIED . .
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\ SIAJECT: Current Interest Items

We will report weekly oa the mumber of pecple using the facility
but will make special reports of any problems we encounter as they appear.

: 25X1A%a
en in touch vith [ regaroing further
changes in the drart drochure to make 1t more interesting. In addition,
Mr. Kirkpatrick has indicated that the Iinal text and layout is to be
25X1 A91 revieved by publie relations consultant. Ve feel sure
A that these steps will regult in a beter product although they may run
| publication time beyond our desired date of 15 Septesber. The eritical
i reiease date is prior o the 100 Universities week in Oetober.

25X1A9a

| . ant
| MM of the applicability of the retroactive

j provisgions of the recent pay raises to certain Agenty personnel, we are
revieving all cases involving promvtion or other actioms whieh might

f require adjustaemt. We are aleo working with OGC in establishing the
applicablility of this determimation to non-GB pay systems -- specifically,
! Scientific Pay Schedule and contract employees. Fimlly, we are working
vith QU0 oo appropriste docuentation of conversion of the incuwbents of
the CIA Senior Execulive Pay 8Scale to the nev Levels IV and V.

pcommendstions for the promotion of 23 employees to G5~16 had
mmmmngmm of the psy bill. These have been veri:led
and vere formmarded in a group on 28 August in the expectation that all
would be spproved for an effective date of 30 August.

meeting oF tkc mlimma Charities Committes has been
scheduled for Monday, 31 August to revieu an informational Employee
Bulletin and to approve the sub-szlloeation of the $136,500 quota in the
Agency.

The digtribution of special salary cheeks to voushered ewmployees
on 11 Septesber should get the fund drive off to a good start.

6» A & Wts> 4y
Vz S yece 'ved uno{ficial advance notice that the Surgeon Jenersl
will agalin recommend flu shots this vinter on generally the pasme rules as
in the pagt. ¥hen this has been ¢onfirmed, ve will make plans to offer
inoculations at approiimately cost through our Esployee Association.

2bX1AGa s oeen st el Tor detail to the 29X1A%9a
National Becurity Coumeil to z\splsce B 5o i resigoing

25X1A9a <Irom the Agenoy about 23 Septexber. [ i¢ 2 2o+ 200 and had not
been given a regular ssaignoent,
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SCRYECT:

Current Interest Items

; 25X1A9a
g5 hose e egtlon as & JUT vas of
prticulsr concern to Senstor Symington, indicating our villingpees to
consider him for an administrative position was relemsed y the legisis-
t.iw Counpel 27 August. In accordance with Mr. lsat conversation

Mraathﬂmﬁ, we sxpect nov o receive o letter from
rejecting such comsidemiion.

25X1A9%9a
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